
Esmat Faiz - newly qualified (NQ) at Barlow Robbins LLP
I studied law at university and worked at the Office of Fair Trading and the European 
Court of Human Rights before working as a paralegal in a boutique Landlord and 
Tenant law firm. I joined Barlow Robbins in 2013, first in the Family team and then 
in the Personal Injury and Clinical Negligence team. I realised very early on how 
much I liked working at Barlow Robbins and decided I would really like secure a 
training contract here. I applied in 2015, having just returned from maternity leave 
and was delighted to be accepted as a trainee starting in two years’ time. I studied 
the LPC part-time, had another child and returned to Barlow Robbins to begin life as 
a trainee in September 2017.

I did seats in the Corporate and Commercial, Dispute Resolution, Employment and 
Schools and Charities. I got great experience from the very start and really good 
exposure to a wide variety of work.  As a trainee at Barlow Robbins, you are given 
the opportunity to really develop your skills – there is no sitting in the basement 
photocopying for two years (which I have heard rumours of in some top city law 
firms!) You get to sit next to your supervising partner and are really involved in 
everything they do. You are really encouraged to have a go at many aspects of the 
work involved in each case and then given helpful feedback on how to improve for 
the next time.

In September I qualified into the Employment team, having really enjoyed my seat here. As well as having my own clients, 
I work on matters with more senior members of the team which is a great opportunity to learn and to gain experience 
on more complex matters. I deal with both contentious and non-contentious work, including drafting applications to the 
employment tribunal, contracts of employment, settlement agreements, policies and privacy notices, as well as advising 
both employers and employees on all aspects of employment law.

Since qualifying I have been given the opportunity to really develop my knowledge and skills in carrying out increasingly 
complex work with great support from senior colleagues where necessary. I am also encouraged to attend external 
training sessions and networking events to further develop my knowledge and to build my own networks.

On a social level, there are regular opportunities to socialise with colleagues and network with other local businesses, 
including softball, cricket and netball matches. The Barlow Robbins Halloween Quiz is always a popular event, as are the 
regular wine tasting evenings. 


