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Emelia Hale, relates her experience as a Barlow Robbins LLP 
trainee

There is no avoiding the fact that the Training Contract application process is often 
met with trepidation. Fierce competition aside, there are thousands of firms to 
choose from, which is a daunting prospect for a graduate who has dubious ideas as 
to the area in which he or she wants to qualify. 

When my time came, I decided that selectivity was key. It was essential to apply to a 
firm which best suited me and my goals; not necessarily firms which considered me 
to be suitable. Barlow Robbins was one of the firms with which I had done legal work 
experience and had resonated in my mind ever since.

Foolish as it may seem, Barlow Robbins was one of only two applications I made. 
Although I knew I wanted to work for medium sized firm which covered a breadth of 
legal services, I especially identified with ethos of the firm which is very much about 
caring for clients and offering a good service. This was an environment in which 
I wanted to learn. What’s more, Barlow Robbins has built itself a great reputation 
in the South East area and has reached a stage where its establishment continues 
to progress. I was excited at the prospect of being involved in the growth of the 
business. 

I began my Training Contract in September 2012. My first seat was in the Residential Property Department and I 
immediately was thrown into the deep end by my Supervising Partner, who was also the Head of Department. The most 
poignant moment for me was having to conduct my first exchange of contracts on a transaction. I left the office that 
day with a great sense of accomplishment. Before I knew it I was exchanging contracts on a weekly basis; and something 
which had once seemed so alien to me became very natural. 

Residential property was an area which provided me with good exposure to clients, because I was speaking to clients on 
a daily basis and at great length, whether it was over the telephone or face to face. I was even able to conduct a client 
meeting by myself, without my Supervisor present.  Frequently I would attend site visits; having the opportunity to see 
exceptionally high value properties, which in turn required complex and thorough investigation of title. I was often asked 
to draft Reports on Title and Reports on Mortgages, which I liked because every property was different and had its own 
merits. I will always remember my claim to fame, when I saw an article I wrote about Chancel Repair Liability in a local 
Cranleigh magazine!

I was faced with a stark contrast when commencing my second seat in the Personal Injury and Clinical Negligence 
Department. I was supervised by Helen Goatley, the Partner and Head of Department on complex clinical negligence 
and fatal accident matters, and I often worked with an experienced Solicitor on road traffic accident, product and 
public liability matters. Again, I was amazed by the speed with which I was involved in the day to day mechanics of the 
department. The team actively encouraged my full involvement on a variety of cases. Within days I was interviewing 
prospective clients over the telephone, and writing letters to insurers and clients. I even had the opportunity to personally 
serve proceedings on a Defendant Hospital!

I was often asked to draft court pleadings and applications. I’ve also produced instructions to Counsel, drafted letters 
of instruction to experts, arranged medico-legal appointments, and attended a Conference with Counsel and medical 
experts. During the Conference I was asked to take detailed notes of what was being said, which I must admit was rather 
a struggle because most of the medical terms were completely foreign to me!  My favourite aspect of Clinical Negligence 
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was researching the quantification of general damages.  I was given the task of looking into precedent cases which were 
similar to that of the client and reported my findings back to my supervisor. This helped to assess the value of the claim. 
All in all, I have to say that the work was incredibly rewarding and exciting, and I feel very lucky to have had exposure to 
so much interesting litigation.

My Training Contract isn’t just about day to day training in the office. The Trainees are also able to contribute their bit to 
charity. Each month two of us travel to Woking to do volunteer work for LinkLeisure, a charity which supports individuals 
with learning disabilities through sport and social activities, and each time we are asked to do something different; we 
could be asked to do research for the charity’s newsletter or design leaflets for an event that they have put together. 
The experience is always enjoyable because everyone who works there is genuine and we are welcomed as part of their 
organisation.

There is also the Professional Skills Course, which all Trainee Solicitors must complete to qualify at the end of their 
contract. Barlow Robbins, along with 11 other Law firms, employs the services of LawSouth, a company which organises 
training workshops which we all attend. These could stretch over a few days, and we have already been to the University 
of Winchester and the University of Brighton on two courses. Going away for the PSC is always good fun because, 
although I am there to learn, it allows me to catch up with other Trainees of the firm and to liaise with Trainees from other 
firms. It is interesting to hear about their experiences in other seats different my own. 

The atmosphere at Barlow Robbins is highly collegiate. In both areas I have worked, there is an open plan environment 
within which everyone adopts an open door policy. When doing work for a Solicitor of the firm, whatever their level of 
seniority, they are always approachable. Each Trainee is also provided with individual support via a personal mentor who 
is either an experienced Solicitor or Associate. The mentor provides confidential advice and support throughout the 
training contract period, which has been invaluable. I’ve been taken to lunch by mine a few times! 

When reflecting back on the last 11 months I can see that my expectations of my training contract have been greatly 
surpassed.  It is amazing how quickly I have grown in my understanding of the law, the firm and our clients. I can 
assuredly say that a training contract at Barlow Robbins provides you with a wealth of experience to enable you to make 
the most appropriate choice for you about what area of law you qualify in to. The evaluation and appraisal throughout 
your training contract is frequent and thorough; it clearly sets out what you should be doing, where you’re doing well 
and where there is room for improvement. What’s more, with the high level of responsibility and quality of work given to 
Trainees in each seat, Barlow Robbins will ensure that you have the skills you need at the end of your training contract 
to embark upon a successful career as a Lawyer.


