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Erin Lyon relates her experience as a Barlow Robbins LLP trainee

I studied Law at university prior to joining Barlow Robbins and I had the benefit of 
gaining work experience in a variety of practice areas and at firms of differing sizes, 
and worked as a Paralegal in the Private Wealth department of a large international 
law firm after graduating. Through work experience and working as a Paralegal, 
I gained an understanding of what sort of firm I wanted to train within. I knew I 
wanted to train at a large, regional, full-service firm with an impressive legal ranking 
that offered exposure to high quality and varied work, and Barlow Robbins ticked all 
of those boxes. 

As soon as I joined Barlow Robbins, I knew it was the right firm for me as from day 
one I was treated like a lawyer, was exposed to interesting and exciting cases and felt 
supported and valued by the firm. I was fully aware of the deep-rooted hierarchal 
structure that exists in many law firms and what makes Barlow Robbins stand out is 
that it treats Trainees, and all of its staff, as equals – Partners can often be seen doing 
a tea round and making drinks for Secretaries, Paralegals and Trainees!

My first seat was spent in the Employment department. The level of work I was 
trusted with was far greater than I had expected and I worked on a vast array of cases, 
ranging from sexual discrimination disputes, to judicial review applications, to litigation involving complex restrictive 
covenants. In addition, I worked closely with my supervising partner to prepare a case for trial in the High Court and I 
was later seconded back during my second seat to attend the hearing which was widely reported in the press. 

I spent my second seat in the Schools and Charities department. I enjoyed the wide ranging areas of law the seat offered, 
including safeguarding, historic abuse allegations, contentious and non-contentious employment matters, charity 
formations, and charity governance. I initially thought that I would find it intimidating to work in such a diverse practice 
area, but the commitment to trainee development and approachability of my colleagues meant that I felt supported and 
was allowed to challenge myself without feeling out of my depth. 

I had a strong interest in family law during my legal studies and was therefore very pleased to be placed into the 
Family department for my third seat and was delighted to be offered an NQ role as a Family Solicitor. To prepare for 
qualification, I am also spending my fourth seat in the Family department. The seat has provided excellent opportunity 
to develop my client-facing skills as not a day goes by that I do not have direct contact with clients. I have been given 
a lot of responsibility but my workload has always been manageable, and indeed, actively managed by my supervisors. 
Barlow Robbins runs a mentor scheme, and each Trainee is assigned a senior solicitor who offers support and advice 
throughout their training and it has been fantastic to have had available the guidance of my mentor during my Training 
Contract. In addition, as part of the Training Contract at Barlow Robbins, Trainees attend Professional Skills Course 
modules run by Law South, which is a great opportunity to get to know Trainees from other firms. 

There is always something social to look forward to at Barlow Robbins, be it the annual summer and Christmas parties, 
the firm’s monthly “Cheeky Drinks”, networking and marketing events, a team lunch, or charity fundraising activities, and 
Trainees are really encourage to get involved in these events. 


