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Matthew Devine relates his experience as a Barlow Robbins LLP 
trainee

I studied History at university before finding my way to Barlow Robbins. I had, 
however, imagined I would end up in the law before starting my degree and so 
I started applying for vacation schemes whilst at university. I undertook work 
experience at a mixture of regional and city firms and this gave me a better idea of 
the type of firm I would like to work at: a mid-size regional firm that offers training 
opportunities in a broad variety of practice areas.

Having joined Barlow Robbins in September 2015, my first six month seat was 
with the Corporate Commercial department. I certainly feel like I learnt a lot there 
and the primary reason for that was the level of responsibility I was given. As a 
first seat trainee, with limited work experience, I did not expect to be creating the 
first drafts of documents, having meetings by myself with clients, and agreeing 
ancillary documents with the other side. I wonder if I would have received the same 
degree of exposure elsewhere. This is especially true given the nature of the clients 
I worked with, which included a Premier League football club and £multi-million 
owner/managed companies. Indeed, it is telling that the other side’s solicitors were 
always major regional or city firms. The working culture was very good, and with the 
exception of a few late nights, I was usually out of the office by 6.

Despite the exposure, I always felt I was able to ask my supervisor any question that I had, and that my work was 
sufficiently supervised. As a result, I feel as though I have a very good understanding of the transactional process in a 
corporate sale. Beyond M&A work, my time with ‘CoCo’ involved work on corporate governance issues and negotiating 
commercial agreements. There is also the opportunity to do some IP work, and recent clients include a major national 
restaurant chain.

I have recently moved to the Dispute Resolution department, which is really quite different.  The change from contentious 
to non-contentious work is certainly apparent, but so are other differences, such as working more regularly alongside 
individuals on private matters, as opposed to companies and their owners. This variety of work was important to me in 
choosing where I trained and will hopefully leave me in a much better position to appreciate what type of law I would 
like to qualify into. In the short time I have been here, I have been involved in a contentious probate dispute involving 
the use of the Inheritance Act 1975, a dispute between a trustee in bankruptcy and an allegedly ‘preferred’ creditor and 
a mediation regarding a contested debt claim.

More generally, the firm has been a nice and welcoming place to train.  For instance, you are invited to the Christmas 
and summer parties before you join, and I even played cricket for the firm before joining (something I will continue to 
do now I am here). There are also CSR and social committees and trainees are invited to take part in marketing events. 
In terms of support, you have mid seat and end of seat reviews from your supervisor and (in a separate meeting) the 
Training Principal. There is also a mentor scheme, which allows you to discuss your thoughts and the like with a senior 
solicitor over a pub lunch or drink after work, rather than a formal setting. Finally, trainees have the opportunity to take 
part in pro bono activities and external training classes to enhance their training.

Barlow Robbins has been a great experience so far. The level of client contact, value of the work undertaken, and amount 
of responsibility given has allowed me to develop not only my skills but also a much greater understanding of the area 
of the law I will qualify into. 


